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(Table 1) How to apply for a noncommissioned officer®)
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(Table 2) A salary table for a sergeant and a sick man?®

ae R 3

°= | SaisR Vg e 94 | duE
2005 621,700 2.4% 44,200 30%
2006 798,300 28.4% 72,000 63%
2007 811,100 1.6% 88.600 23%
2008 825,700 1.8% 97.500 10%
2009 825,700 4 97.500 e
2010 825,700 o 97,500 2
2011 879.300 6.5% 103,800 6.5%
2012 918,000 4.4% 108,000 4.08%
2013 950,300 3.5% 129,600 20%
2014 970,700 2.14% 149,000 15%
2015 1,017,300 4.8% 171,400 15%
2016 1,063,800 4.43% 197,100 15%
2017 1,105,100 3.88% 216,000 9.6%
2018 1,458,800 32% 405,700 87.81%
2019 1,610,200 10% 405,700 2
2020 1,661,200 3.1% 540,900 33.33%
2021 1,678,100 1.01% 608,500 12.5%
2022 1,705,400 1.62% 676,100 11.1%
2023 1,770,800 3.83% 1,000,000 47.1%
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Abstract

A Study on the Psychological Impact of Long—-Term Service Application
for Non-commissioned Military Officers Due to Poor Salary Increase of

Non-commissioned Officers

OSin KWON

Major in Military, Child and Youth Counseling Psychology
Department of Reunification Security Psychology,
Graduate School of Reunification,

Dajin University

Currently, many studies are being conducted on the job
satisfaction of the Korean Armed Forces, but most of them are
on officers. This is thought to be due to the low interest in
the non-commissioned officer’s work itself due to the past
stereotype that sacrifice to the state and organization is
natural and the lack of status of the non-commissioned officer.
Accordingly, this study began with a passion to conduct an
empirical study on how it affected long-term service in the
future based on Frederick Herzberg's two factor theories on
job satisfaction of remarkably small non-commissioned officers.
The purpose is to find out what differences are made in the
motivation and hygiene factors that affect the job satisfaction
and job dissatisfaction of non-commissioned officers, and to

suggest the direction of management of non-commissioned
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officers, the backbone of military combat, by deriving the
effectiveness of the poor salary increase of non-commissioned

officers.

This study started with the hypothesis that the sluggish
salary increase of non-commissioned officers would negatively
affect long-term service application in the era of 2 million won
for compulsory service warrior. Considering that there is not
much difference in the salaries of non-commissioned officers
and warriors, the sluggish salary increase compared to work
may act as a relative deprivation, which may lower the
application rate for long-term service, so the application rate
for long-term service will increase due to salary increases and

treatment improvements.

For sample selection, a self-answer survey was conducted on
174  non-commissioned officers from division-level units
stationed in northern Gyeonggi Province. The survey developed
and used in this study consisted of a total of 12 questions. In
particular, considering the characteristics of the closed group
organization, the demographic and sociological characteristics
were classified only into male and female groups. Specifically,
A (items 1 to 6) are items such as remuneration, allowances,
and basic salary increase rates currently received by
non-commissioned officers, and the lower the score of the item,

the worse the working environment is, so they tend to avoid
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long-term work. And B (items 7 to 12) states that the higher
the score, the more they want long-term service. The Likert
5-point scale was wused for the questionnaire, and the
intermediate value of 3 points was used as a reference point to
determine that it was high and low. In other words, if it is
lower than 3 points, the current service environment is poor,
indicating a psychological state of avoiding long-term service,
and if it is higher than 3 points, the working environment is

improved and long-term service is preferred.

For data processing and analysis, statistical processing was
performed by considering that the normality was satisfied
because the number of male and female samples was more
than 30. As a result of Levene's equal variance test, the
p-value of A was 0.23 and the p-value of B was 0.74, which
both satisfied the assumption of equal variance, so the means
of the two groups were compared through t-test.As a result, A
was surveyed from item 1 to 6, indicating that both male and
female non-commissioned officers were dissatisfied (female
1.38+0.44, male 1.28+0.42).B(item 7 to 12) dealt with salary
increases, improvement of various allowances, improvement of
the soldier management system, and equal treatment with
other public officials. As a result of statistical processing, the
average score of female non-commissioned officers was

4.22£0.57, and that of male non-commissioned officers was
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4.31+0.59. The figure was significantly higher than the median
score of 3. Although it is within the margin of error, men
continue to hope for long-term service when improving

treatment were higher than women.

The most important thing in the statistical results was how
the sluggish salary increase of non-commissioned officers
affects long-term service application. As a result, item A was
a questionnaire from 1 to 6, which was lower than the
standard point of dissatisfaction of non-commissioned officers
for men and women (1.38+0.44 for women and 1.28+0.42 for
men). These scores are a major factor in dissatisfaction,
meaning that while the treatment of compulsory soldiers
continues to improve, the treatment of non-commissioned
officers and the increase in allowances have not improved at
all. B(No. 7 to 12) deals with salary increase, improvement of
various allowances, improvement of the soldier management
system, and equal treatment with other public officials. B's
average score  was  4.22+0.57, and that of male
non-commissioned  officers was  4.31+0.59, which  was
significantly higher than the reference point of 3. This score
distribution confirms that if treatment 1is improved or
allowances are realized in the current service environment, the
long-term service application rate of non-commissioned officers

may increase.
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The task revealed in this study points out that in the short
term, the treatment of non-commissioned officers should be
improved through the payment of allowances appropriate to
the duties of non—-commissioned officers, and in the long term,
the honorary promotion system should be improved to
concentrate on the duties of an exemplary non-commissioned
officer until retirement. Most importantly, many junior
non-commissioned officers hope to serve long-term if they
improve their treatment or realize their allowances. It can be
seen that it has been confirmed that this can be a way to
secure excellent human resources for the Korean military in

the future.
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